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This article provides a comprehensive list of common interview questions that job seekers can expect to encounter in their job interviews, along with tips and strategies for answering them effectively. The questions cover a wide range of topics, including your work experience, skills, strengths, weaknesses, and career goals, as well as your knowledge of the company and the industry. The article also includes advice on how to prepare for an interview, including researching the company and the role, practicing your responses, and dressing appropriately. Whether you are a seasoned professional or a recent graduate, this article will help you ace your next job interview and secure the position you want.Read less
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	1. Interview Questions &  Answers
(Summary Of 7 Years’ Experience)
Are you nervous about your upcoming job interview? Don't worry, you're not
alone! Many people feel anxious about the interview process, but with some
preparation, you can feel more confident and give your best performance.
There are three simple steps to follow. But before these steps there are common interview
questions that might be asked.
Common Questions
• "Tell me about yourself."
• "Why do you want to work for this company?"
• "What are your strengths and weaknesses?"
• "Tell me about a time you faced a challenge and how you overcame it."
• “How would you benefit the company/organization?”
• “Why should we hire you?”
• “How much is your salary expectation?”
Before going ahead, let’s answer these common questions:
Tell me about yourself.
Thank you for the opportunity to introduce myself. My name is MOH KHALID MOMAND,
and I have a background in web development and software engineering, I have always
been interested in Tech and IT Company, and I am excited about the opportunity to join
the team at Google. In my previous roles, I have gained valuable experience in front-end
and back-end web development using the latest technologies as well as software
architecture design and I am confident that these skills would make me a strong asset to
your team. I am a hardworking and dedicated individual, and I am eager to contribute my
skills and expertise to help the company succeed. Overall, I believe that my background
and skills make me a strong fit for this position, and I am excited about the opportunity to
join your team.
Get an audio book version of interview preparation for Free
 


	2. Why do you  want to work for this company?
“I believe that working for a company with such strong values and a clear sense of purpose
would be extremely fulfilling for me. I am also drawn to the company's innovative
approach to TECH Industry in Software Development Field, and I believe that I could learn
and grow a great deal by being a part of your team. Overall, I am eager to contribute my
skills and expertise to help the company succeed, and I am excited about the opportunity
to join your team and make a positive impact."
Tell me about a time you faced a challenge and how you overcame it.
One example of a time I faced a challenge and how I overcame it was when I was working
on a team project for a course in college. Our team was tasked with designing and
building a prototype for a new product.
One of the challenges we faced was that we had different ideas about the direction the
project should take. Some team members wanted to focus on aesthetics, while others
wanted to prioritize functionality. This led to a lot of disagreement and tension within the
group.
To overcome this challenge, I suggest that we take a step back and define our goals for the
project more clearly. We spent some time discussing what we wanted to achieve and how
we could best achieve it. We also identified the areas where we had common ground and
agreed to focus on those first.
Through this process, we were able to come to a consensus and move forward with a clear
plan. We were able to complete the project on time and received a high grade for our
efforts.
This experience taught me the importance of effective communication and teamwork in
achieving a common goal. It also showed me that it's important to be open to different
perspectives and to find ways to compromise and collaborate with others, even when there
are differences of opinion.
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	3. How would you  benefit the company/organization?
There are many ways that I could benefit a company or organization. Here are a few
examples:
1. Problem-solving skills: I have a strong ability to analyze and solve problems, which
could be useful in a variety of roles and industries.
2. Attention to detail: I am very detail-oriented and thorough in my work, which could
be valuable in tasks that require accuracy and precision.
3. Adaptability: I can adapt to new situations and learn quickly, which could be
beneficial in a rapidly changing work environment.
4. Collaboration: I am a team player and enjoy working with others to achieve
common goals. This could be valuable in a team-oriented work setting.
5. Communication skills: I have strong verbal and written communication skills, which
could be useful in roles that require interacting with clients or colleagues.
Overall, I believe that my skills and abilities would make me an asset to any company or
organization.
Why should we hire you?
There are several reasons why you should consider hiring me:
1. Qualifications: I have the necessary education, skills, and experience to excel in this
role.
2. Motivation: I am highly motivated and have a strong desire to succeed. I am willing
to put in the hard work and effort required to achieve success.
3. Adaptability: I can adapt to new situations and learn quickly, which would allow
me to quickly become a productive member of the team.
4. Positive attitude: I have a positive attitude and am a team player. I believe that a
positive work environment is essential for success, and I would contribute to
creating that kind of environment.
5. Commitment: I am committed to delivering high-quality work and am willing to go
the extra mile to ensure that projects are completed to the best of my ability.
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	4. I believe that  these qualities make me an ideal candidate for this position, and I am
confident that I would be able to make a positive contribution to your company.
How much is your salary expectation?
If you are asked this question during an interview, you can respond by saying something
like:
"I am open to discussing salary expectations once I have a better understanding of the
role and the responsibilities involved. Can you tell me more about the budget for this
position and the pay scale for the company?"
This allows you to gather more information about the position and the company before
deciding about salary expectations. It also shows the employer that you are interested in
finding a mutually beneficial arrangement that considers the needs of both the company
and the employee.
Now let’s dive into the steps to be followed.
Step 1: Before the interview
• Prepare beforehand: Research the company and the position you are applying
for and think about the skills and experiences you can highlight that are relevant
to the job.
• Practice: Consider practicing common interview questions with a friend or family
member. This can help you feel more confident and comfortable during the
actual interview.
• Dress appropriately: Make sure to dress appropriately for the interview.
Research the company culture and dress code and aim to dress one step above
the required level of formality.
Get an audio book version of interview preparation for Free
 


	5. Step 2: During  the interview
• Listen carefully: Make sure to listen carefully to the interviewer's questions and
ask for clarification if you need it. This will help you give a more accurate and
focused answer, as per my personal experience don’t give too much long and
more descriptive responses.
• Be honest: It's important to be honest in your responses to interview questions.
If you don't know the answer to a question, it's okay to admit it and offer to find
out more.
• Tailor your responses: Use specific examples from your past experiences to
illustrate your skills and accomplishments. This will help the interviewer see how
you can contribute to the company. And show them those skills that really will
benefit their organization or company.
• Keep your answers concise: Don't ramble on in your responses. Keep your
answers focused and to the point and try to avoid unnecessary details.
• Ask questions: Show the interviewer that you're interested in the company and
the position by asking thoughtful questions. This can also give you a better
understanding of the role and whether it's a good fit for you.
• Be positive: Focus on the positive aspects of your skills, experiences, and
achievements. This can help you come across as confident and enthusiastic about
the opportunity.
• Keep your body language in check: Pay attention to your body language
during the interview. Don’t hesitate, the interviewers are also human being like
us.
Step 3: During the interview
• Follow up: After the interview, be sure to follow up with a thank-you note or
email to the interviewer. This can help demonstrate your enthusiasm for the
position and your professionalism.
• Reflect on the interview: Take some time to reflect on the interview and think
about what went well and what you could have done differently. This can help
you prepare for future interviews.
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	6. • Stay in  touch: If you're interested in the position, consider reaching out to the
employer or recruiter to let them know you're still interested and to inquire about
the status of the hiring process.
• Keep looking: Even if you're waiting to hear back about a particular position, it's
a good idea to continue your job search and consider other opportunities that
may be a good fit for you.
• Update your resume and LinkedIn profile: If you're actively looking for a new
job, be sure to keep your resume and LinkedIn profile up to date with your latest
accomplishments and experiences. This can help you be more competitive in the
job market.
Prepared and Sorted by MOH KHALID MOMAND (CEO & FOUNDER)
MKM IT SOLUTIONS
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