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Anudip creates digital livelihoods for underserved communities through technology and skills. Since our inception in 2007, Anudip has impacted 450,000+ lives by providing technology-driven employability and entrepreneurship for crisis-stricken youth and women, helping them to earn sustainable wages, multiplying their family incomes and reap the long-term benefits of working in a structured environment.

Anudip beneficiaries are from high-need, marginalized communities; they may be religious minorities, tribals, political refugees, or victims of trafficking. Recognized as Top 10 India’s Best NGOs to Work For™ 2022, Anudip leads its beneficiaries through a process of continuous improvement, in-depth and diverse training and continuous mentoring at the various skill development training centres across India.

As a CSR Implementation Partner for corporates like Accenture, JP Morgan, Capgemini, Wells Fargo, Unilever, Citi, HSBC, ITC, ICRA and others, we create digital livelihoods for marginalized youth, vulnerable women and the needy across emerging economies. Each year hundreds of individuals choose ANUDIP as their NGO for volunteering and consider us as the best NGO to donate in India with an aim to transform lives. From mobilisation to placement support, our CSR implementation process keep our patrons in a close loop, offering them regular insights into the status of the projects across centres.

Anudip is a strategic employer partner of iMerit Technology Services, Capgemini, Amazon, Accenture, IBM, Wipro, Atos Syntel, Tata Consultancy Services, Netscribes, Infosys, Writers Information, Genpact, HCL, and others with its stellar placement record stemming from its training programs being tailored to the actual needs of employers, as well as to students’ career aspirations. We keep liaising with these corporates and others, who in turn hire our graduates.
VISION
To be amongst the country’s top 5 entities, enabling a life of dignity for marginalized communities through market-aligned skills training, building capabilities, and facilitating sustainable employment – in an increasingly digital world.
MISSION
To positively transform 100,000 lives annually by 2024, through market-driven, digital interventions
OUR ETHOS
Anudip works with the purpose of improving the socio-economic status of people living on the margins of our society. The industry aligned digital courses run at our skill development training centres transform lives by offering aspirational livelihoods.
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	2. Anudip creates digital  livelihoods for underserved communities through technology and skills. Since our inception in 2007, Anudip has impacted 450,000+ lives by providing
technology-driven employability and entrepreneurship for crisis-stricken youth and women, helping them to earn sustainable wages, multiplying their family incomes and reap the
long-term benefits of working in a structured environment.
Anudip beneficiaries are from high-need, marginalized communities; they may be religious minorities, tribals, political refugees, or victims of trafficking. Recognized as Top 10 India’s
Best NGOs to Work For™ 2022, Anudip leads its beneficiaries through a process of continuous improvement, in-depth and diverse training and continuous mentoring at the various
skill development training centres across India.
As a CSR Implementation Partner for corporates like Accenture, JP Morgan, Capgemini, Wells Fargo, Unilever, Citi, HSBC, ITC, ICRA and others, we create digital livelihoods for
marginalized youth, vulnerable women and the needy across emerging economies. Each year hundreds of individuals choose ANUDIP as their NGO for volunteering and consider us
as the best NGO to donate in India with an aim to transform lives. From mobilisation to placement support, our CSR implementation process keep our patrons in a close loop,
offering them regular insights into the status of the projects across centres.
Anudip is a strategic employer partner of iMerit Technology Services, Capgemini, Amazon, Accenture, IBM, Wipro, Atos Syntel, Tata Consultancy Services, Netscribes, Infosys,
Writers Information, Genpact, HCL, and others with its stellar placement record stemming from its training programs being tailored to the actual needs of employers, as well as to
students’ career aspirations. We keep liaising with these corporates and others, who in turn hire our graduates.
WHAT WE DO ?
 


	3. VISION
To be amongst  the country’s top 5 entities, enabling a life of dignity for marginalized communities through market-aligned skills training,
building capabilities, and facilitating sustainable employment – in an increasingly digital world.
MISSION
To positively transform 100,000 lives annually by 2024, through market-driven, digital interventions
OUR ETHOS
Anudip works with the purpose of improving the socio-economic status of people living on the margins of our society. The industry aligned
digital courses run at our skill development training centres transform lives by offering aspirational livelihoods.
 


	4. Our impact is  our only differentiation.
“Life. Transformed.” – the key essence of our brand is present in all our initiatives, offerings,
communications, and experiences and drives us to humanize this unique message to benefit all our
stakeholders. Anudip Foundation is an emblem of connection between the underprivileged and
livelihood; a strategic resource for employers and a trustworthy enabler of economic growth.
We offer aspirational livelihoods to socially marginalized people by skilling them at our 90+ skill and
career development centres. As one of the partners running the NSDC approved courses, Anudip
Foundation has been successful in empowering the youth and women.
WHY ANUDIP ?
 



	6. HISTORY
In early 2007,  under the leadership of current Chairman Dipak Basu, Actionaid and Reuters Foundation
carried out an ethnographic study in the Ganges Delta region south of Kolkata, India’s third-largest city,
which showed that economies of desperately poor and marginalized people can be dramatically impacted
by an increase of local employment.
Subsequently, a group of dedicated social entrepreneurs sets up Anudip Foundation to address the critical
livelihood needs of people of rural and urban India through information technology.
Anudip began establishing job training centers nearby three locations in the Sundarbans region of eastern
India. These first centers were learning prototypes launched in partnership with community NGOs, with
Anudip providing faculty, training equipment, student mobilization, training, and placement services.
Subsequent feedback from our alumni and recommendations of our donors, advisors, and partner-NGOs
led to the concept of market-aligned skills training and MERIT project centers, and an integrated model
that has had a far-reaching impact on the skilling industry.
 


	7. PARTNERSHIP
  


	8. DIGITAL INCLUSION OF  YOUNG ASPIRANTS
DIYA is Anudip’s mainstream technology-driven skills development program for at-risk
youth, building a pathway to secure digital livelihood. It offers a fully digitized learning
experience with employer-driven courseware delivered in a high-tech, blended-learning
environment. DIYA is a digital empowerment foundation, designed for careers in e-
commerce, logistics, retail, mobile payments, banking and finance, telecom, and other
sectors. Click here for a complete list of DIYA courses. To support DIYA, a comprehensive
student lifecycle management system provides extensive analytics for a much large student
base. This digital empowerment foundation aspires to the youth through this digital
inclusion program. The future of the country depends on the youth, we try to nurture them
with love & care.
 


	9. WHY DIYA ?
Today,  9 out of 10 jobs
are looking for digital
literates
87% IT companies are
investing heavily on
digital transformation
80% organizations and recruiters
are looking for people with apt
digital skills to join them
87% IT companies are investing
heavily on digital transformation
DIYA bridges the digital divide
through innovation, technology
and social impact
 


	10. STUDENT LIFE CYCLE  MANAGEMENT SYSTEM
 


	11. Deep Tech is  described best to pioneer solution architects who are agile, creative, and well equipped to improve their technology capabilities with
emerging digital transformation and adoption of SaaS (Software as a Service) based solutions. There is an increasing emphasis on driving coding
literacy and technology amongst the business conglomerate. The demand for technology dexterous developers like software engineers, application
frame-work developers, and application-engineers is likely to increase 9 times by 2025. Anudip’s deep tech program encompasses advanced high-
tech programming languages like Java, Python, Dot.Net, Cloud, Spring Boat, Azure, AWS, UI framework and alike ensuring that our participants find
new-economy employment opportunities with tech giants and launch their careers on a set growth path.
WHY DEEP TECH?
Cater to the growing need for intuitive, smart, self-reliant, customized and consistently improving tech workforce to power the
digital transformation 2.0
Create high-technology careers for aspirants from access-limited locations
Collaborate with tech-giants to meet the increasing demand for application
developers
 


	12. FUTUREPRO©
ENHANCING FUTURE TALENT  THROUGH FUTUREPRO.
As part of its ongoing efforts to foster an ecosystem that enhances 21st century talent with the right set of skills, Anudip launched Futurepro©, aimed at
preparing a global workforce with the skills needed to future-proof their careers in an age of rapid technological change. Futurepro©, would generate 21st
Century Professionals and Global Citizens possessing foundational skills to learn in modern technology, effective communication skills, demonstrate order
thinking, problem-solving mindset, an ability to ask questions and self-learn, and be resilient team players with high empathy quotient. Through this
program, Anudip Foundation trains and guides its students in enhancing job readiness.
Aimed to prepare 15+ year age group to build tangible and measurable behaviors relevant to the 21st Century, Futurepro© is a highly scalable module
shaped by a deep understanding of the needs of under-served youth. This particular module is formed to teach their students the key skills for job readiness
and enables them to get prepared for the outside market with the skills required.
OUR GOAL
•Make youth curious learners with an ability to self-learn
•Train them to think critically as they encounter and solve problems
•Teach them to communicate effectively, and the value of collaboration and teamwork
•Expand their view of the world as global citizens –enriched by self-awareness, empathy, and cross-cultural understanding
•Ensure they are Information and Communication Technology (ICT) iterate for the 21st century
 


	13. WHY FUTURE PRO?
  


	14. BEST PATH OUT  OF POVERTY
FEBRUARY 5, 2013 Posted By : ANUDIP_2018 0 COMMENT
A stable job is the best path out of poverty. Full stop. Today we saw how Anudip and iMerit are making great strides to tackle this issue. After 45 tedious minutes crawling through Kolkata’s traffic, we
arrived in Metiabruz, a Muslim locality near the docks of the Hooghly River. In this insular peri-urban community, women are not allowed to leave the neighborhood or interact with men, which severely
limits their ability to take on jobs or further their education.
We parked in an alley barely wide enough for our taxi, walked up three flights of stairs and entered the iMerit office to see 80 young women, mostly from conservative households, sitting at computers,
working on outsourced IT and business process tasks for US-based companies. Tasks like:
– Keying .pdf files of stock market data from the 1920’s into Excel
– Reviewing Lindsay Lohan photos and indicating which ones were actually the pop star
– And our favorite: tagging photos of multi-million dollar homes in the Bay Area according to features displayed, such as the deck, jacuzzi, and sunroom, none of which they have ever actually seen in person.
This is a tiny sliver of the multi-billion dollar business process outsource (BPO) industry that you probably didn’t even know was there. We know we didn’t.
Aunidp is the non-profit training arm, and iMerit is the for-profit outsourcing business. The most noticeable innovation of iMerit is that these women are able to participate without leaving their
community. This is possible thanks to the vision and hard work of Dipak Basu (GSBI ’05) and Radha Basu (SCU Dean’s Professor) and their teams. They were out of the country, but we are very inspired by the
quality and energy of their team.
In the Metiabruz center and 60 more in rural areas, Anudip (the non-profit training side) offers a three-month program in which students learn basic IT skills, spoken English, and workplace readiness. After
that, they have the option to continue to more advanced training or go into job placement services. Anudip has trained over 15,000 people so far.
After going through one or two levels of training, most students go on to get a job in the IT Services area. The transition from a rural community to a large office setting is hard for many people and impossible
for others, especially from places like Metiabruz. So Radha and Dipak formed iMerit to be able to provide on-the-job training and employment with a supportive work environment. iMerit employees can
work their way up to progressively greater levels of responsibility, more challenging tasks, and more pay. iMerit seeks to provide a career, not a job.
But training and placement are not enough. Job retention rates are low in the BPO industry. Anudip has set the pace for the industry for their alumni with what, at first glance, appears to be an abysmal 48%
stay rate, But this value is about 4x the industry average. This hard won achievement results from the comprehensive support they offer each beneficiary through the entire life cycle.
When Dipak came to GSBI in 2005, Anudip was just a dream and plan. Seeing the impact so far and the momentum they’ve built should inspire us all to go the extra kilometer to help more social
entrepreneurs help more people.
About the author
Paul Meissner is Senior Director of the Global Social Benefit Incubator. Andrew Lieberman is Director, New Program R&D, Center for Science, Technology, and Society. Both institutions are at Santa Clara
University, USA
 


	15. HOW CAN ANUDIP  HELP IN BUILDING A SUCCESSFUL CAREER?
Anudip is your pathway to new-age career opportunities for 100% job support. On-demand job training at low-
cost are provided like AI, AWS Training, Coding/Programming/ Web Technology/ Java courses with 100%
placement support after training. Aspiring students can easily avail some of the best Coding/Programming/
Web Technology/ Java courses available today with 100% MNC placement/job support after training.
Aspirants are offered both basic and advanced courses in AI, AWS Training, Coding, Programming, Web
Technology and Java – along with other employment-oriented courses that include training in Workplace
Readiness, Communicative English, Digital Marketing and others to enable placements in MNC. Anudip’s low-
cost training modules have been prepared taking inputs from industry leaders, market professionals as well as
top companies who have been influential in providing placements to our students.
To avail Anudip’s flurry of job-oriented courses, aspirants can get enrolled at their nearest Anudip Centre to
learn advanced yet low-cost training to build a fast-track career in just a few months getting in hand the best
courses with 100% MNC placement. After the completion of their courses and placement, the Anudip alumni
are tracked to ensure job retention.
 


	16. CENTRE LOCATOR
  


	17. COURSES OFFERED
WHY SHOULD  YOU CHOOSE ANUDIP?
Anudip offers national skill development programme courses that helps you to build a promising career ahead. Keeping an ever-changing employment demand in mind, our courses
focus on training the aspirants in AI, AWS Training, Coding/Programming/ Web Technology/ Java courses with 100% placement opportunities. Our low-cost training courses are designed
in an engaging way that helps students to learn in an almost effortless way and are recipients to 100% MNC placement/job support that helps to build a fast-track career in a short time.
CERTIFICATE
PROGRAM
ADVANCED
PROGRAM
 


	18. FUTURE PRO PROGRAM
DEEP  TECH PROGRAM
 



	20. CORPORATE RELATIONSHIP CELL  (CRC)
The Corporate Relationship Cell at Anudip is responsible for upholding the highest standards of professional ethics and establishing new tie-ups
with reputed employer-partners across major industries. It also focuses on identifying and customizing the curriculum for matching industry trends
and employer needs. Our technology-driven new-age courses blended with employer-endorsed training leads our career-aspirants through a
process of continuous improvement, creating a pool of highly skilled tech graduates. Our employer partners hire our graduates, who are young
professionals and digitally skilled tailored to the criteria of the employers.
 


	21. STRATEGIC SOURCING
Anudip is  the strategic employer partner of several top corporates such as iMerit Technology Services, Capgemini, Amazon, Accenture, IBM, Wipro, Atos
Syntel, Tata Consultancy Services, Netscribes, Infosys, Writers Information, Genpact, HCL, and others. These corporate partners have helped Anudip
graduates over the years by hiring them in various roles. Anudip has a 75% placement record of its graduates, all of whom have been through personalized
learning programs tailored to the needs of employers and career aspirations of the beneficiaries. Our employer partners hire our graduates who are
digitally skilled, professionally sound and carry the best-job-role-fit.
 


	22. KNOW OUR STUDENTS
Anudip  trains thousands of students across centres and encourages aspirants to learn new skills to enable themselves to receive exciting 21st century
career opportunities. Our curriculum has been created following extensive discussions with industry leaders across sectors, which has also helped our
beneficiaries to learn cutting-edge new skills and acclimatize with industry exposure. Anudip has more than 350 industry partners, who hire our
graduates with extensive training in digital skills and are professionally sound and carry the best-job-role-fit.
Corporates looking to hire fresh graduates need not look further than Anudip. Our students are passionate and driven, and ready to enter the workforce.
Our graduates are also well-equipped to take on any challenge and our team is dedicated to helping you find the perfect fit for your organization. Our
commitment to them does not end with employability training; we are here to ensure that they find success in their chosen career path. Hire our
graduates and students for an outstanding addition to your team.
 


	23. OUR SECTORS ASSOCIATIONS
CORE  COMPETENCIES OF CANDIDATES
Post completion of the course, Anudip Graduates will be able to :
Comprehend socio-economic and technological environment of modern day employment
Acquire twenty-first century skills required in the new-age economy
Demonstrate professional conduct, appearance and behavior
Develop analytical and innovative foresight to adapt change holistically
Value employment opportunities
 


	24. DISHA, MULTI –  SECTOR JOB FIESTA
DISHA meaning (“direction” in Sanskrit) – a multi company
recruitment drive has been the most successful initiative of CRC,
which presents a platform to our students and employers to
participate and fulfill their requirements. What differentiates
DISHA from any other job fairs is a systematic approach, processes
and most importantly this is only for Anudip’s trained students
through the Ngo’s skill development & training programs.
The integrated approach of DISHA & the skill development
training centers that we have helps to direct multiple employers
from leading sectors to a new audience of Digitally skilled and
enthusiastic candidates seeking career advancement prospects.
Learn more about how DISHA is a one-stop solution to your hiring
needs.
 


	25. SUPPORT ANUDIP TO  TRANSFORM LIVES
Anudip has a rich heritage of collaborating as a CSR Implementation Partner for some
of the top national and international organizations like Accenture, JP
Morgan, Capgemini, Wells Fargo, Hindustan Unilever, Citi, HSBC, Bank of
America, Cisco, ITC, ICRA, Axis, HT Parekh, and others.
As a CSR Implementation Partner for a host of corporates, Anudip has been able to
successfully train and create digital livelihoods for underserved communities,
marginalized youth and vulnerable women in emerging economies. Our work has
been recognized by the National Skill Development Corporation India (NSDC), Indian
Chambers of Commerce, Bengal Chambers of Commerce and others.
Anudip is a social enterprise with a mission to create economic and digital
empowerment opportunities for the marginalized and underprivileged youth in India.
We provide employability training and career opportunities to such individuals,
helping them break the cycle of poverty. By donating to Anudip, you can help create
a brighter future for countless people in India.
Hundreds of individuals every year choose ANUDIP as their NGO for volunteering and
consider us as one of the best NGO to donate in India with an aim to create an impact
and transform thousands of lives.
Any donation made towards Anudip will be applicable for tax exemption under
Section 80G of the Indian Income Tax Act and Section 501c3 of the US Internal
Revenue Service. Anudip mainstreams women and needy in all their endeavours,
looking forward to making a positive impact in the society, together with your
support.
Anudip has been
recognized as Top 10 India’s Best NGOs to Work For™ 2022 and India’s Best
Workplaces™ for Women 2022 – Large (Top 50 List) out of 1122 organizations
by Great Place to work, India.
For donation:
donate@anudip.org
India Office:
Mira Towers, 8th & 9th Floor, Block DN, Plot 27, Sector-V, Salt Lake City,
P.S Bidhannagar, Kolkata-700091, West Bengal
Tel: +91 33 2357 7406
US Office:
14435C Big Basin Way #256
Saratoga, CA 95070, USA
Tel: +1 408 867 2320
SUPPORT OUR STUDENTS
Choose a tier from below or donate what you can.
 



	27. SUSTAINABLE DEVELOPMENT GOALS
Since  its inception, Anudip has followed the United Nations Sustainable Development Goals (SDGs), also known as the Global Goals religiously. These Global Goals are a universal call to
create a long-term sustainable, prosperous and empowered community and Anudip, with its various projects across different regions, have committed to enhance the lifestyle of
marginalized communities using a feasible way for the forthcoming generations.
Impacting 100,000+ at-risk youth and marginalized groups led us to be recognized as the Top 10 India’s Best NGOs to Work For™ 2022 . Hundreds of individuals every year choose
ANUDIP as their NGO for volunteering and consider us as the best NGO to donate in India with an aim to create a meaningful impact driving a positive transformation in underserved
communities. Driving the United Nations SDG and being a responsible CSR Implementation Partner for some of the most well-known corporates, our work has been recognized by Indian
Chambers of Commerce, Bengal Chambers of Commerce and others.
As CSR Implementation Partner for some of biggest corporates in India and abroad, Anudip has maintained a proactive role in helping marginalised, underserved communities. We have
been selected by thousands of individual donors and volunteers as their preferred NGO to donate and for volunteering, helping in our mission to positively transform 100,000 lives
annually by 2024, through market-driven, digital interventions.
 


	28. HUMAN CAPITAL PHILOSOPHY
Human  Capital philosophy rest on four pillars. Click on them to learn more about us.
 


	29. ANUDIP IS GROWING!
We  are urgently looking for talented and dedicated professionals to help us move rapidly forward in our mission, through Digital education. To
respond to the vacancies listed below, please mention the position in the subject line and send your resume to talent@anudip.org.
Check out the below listed vacancies and join our team
 


	30. GET INVOLVED
Anudip welcomes  and encourages committed individuals to diverse volunteering
opportunities in fundraising, human resources, learning and skill development,
corporate relations, digital skill training, brand communications, digital media
marketing, finance, 3D printing as well as other program areas ranging from
short-term to long-term assignments. Join us to transform lives and experience
an inspirational journey for yourselves!
Explore the different volunteering opportunities mentioned below which best
meets your aspirations and our requirements. Interested volunteers may apply
online. If you do not see a volunteer opening that matches your interests below,
write to us directly at volunteer@anudip.org and we will find out ways to get you
involved.
 


	31. CONTACT
  


	32. SOCIAL MEDIA PRESENCE
https://www.facebook.com/AnudipFoundation
https://twitter.com/AnudipF
https://www.linkedin.com/company/anudip-foundation-for-social-welfare
https://www.instagram.com/anudipfoundation/?hl=en
https://www.youtube.com/c/AnudipFoundation2007
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