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ecently, the global  Healthcare Industry has been
Rproliferating. This growth is primarily driven by both public
as well as private sectors increasing expenditure on the
overall health of the middle eastern communities spread over a
vast geographical area. Similarly, the ongoing pandemic has been
accelerating awareness at an unprecedented rate in the region.
Also, with people’s opening mindset of embracing advanced
technologies entering the healthcare sector, many global
healthcare corporations are showing a keen interest in further
investing in the healthcare industry. Not only them, but many local
players are putting in their efforts, money and time to transform
the face of the wellness sector.
All in all, the industry has already revamped itself to meet the
present and future uncertainties and challenges head-on. At the
helm of this transformation is a new generation of stalwarts who
are shouldering this tremendous responsibility of carrying out a
socio-transcendental mission of enhancing the quality of
everyone’s health and wellness and extending the population’s
overall lifespan.
These stalwarts could be called visionaries, as they are not only
passionate about this social mission of spreading equality,
happiness, care, compassion, health, and quality of life awareness
but also include more and more people into it by using every
possible tool and technique in their power.
Dynamic Facets of
Healthcare and
Pharmaceutical Sector
 


	5. Today, it is  because of these exemplary personalities that we could see the ‘First and Second Global
Healthcare Metaverse Platform,’ Paperless Medication initiative, novel health monitoring and surveillance
tech coming in, opening up of new healthcare and medicinal R&D labs for local healthcare research,
production, and delivery, exploration of bio-convergence, use of advanced software technologies, and
mobile apps to provide in-clinic and remote as well as telehealth to the widespread population.
In an attempt to grasp the exact scope of this transformation, CIOLook carried out its own research and
found the ‘The 10 Most Admired Leaders in Pharmaceuticals, 2023,’ and depicted their revolutionary tales
in the following pages along with two trendy articles written by our in-house editorial team, so that you
could have a thorough comprehension of these leaders’ monumental accomplishments.
Flip through the edition and explore ‘A New Future of the Pharmaceuticals and the ever-evolving
Healthcare sector.’
Abhishek Joshi
Abhishek Joshi
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Supporting STEM careers  to build a pool
of Women Leadersin Africa's Energy and
Power sector
The role of male allies in progressing
towards gender parity in Africa's
Energy and Power sector
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	9. Brief
Company Name
Simon Lowry
CMO
Yi  Liu
CMO, SVP
Gary Stahl
CEO and Co-founder
Nabil Mouline
Director
Gary is trusted pharmacy business advisor, project coordinator
successful negotiator of contracts & renewals.
Simon is a Medical Doctor with a clinical background in
internal medicine and over 20 years in international medical
aﬀairs and clinical development in both Big Pharma and
Biotech.
Under the adept leadership of Yi Liu, Caidya is a global, full-
service CRO that activates the full potential of your science
through our personalized partnership, global expertise and
knowledge sharing.
Nabil Mouline is a senior researcher in The French National
Centre for Scientiﬁc Research (CNRS) and The School for
Advanced Studies in the Social Sciences (EHESS).
Carla Jothan
HR Manager
Carla is a highly-motivated individual with technical and
analytical skills in Human Resources, Finance and Leadership
roles.
GemPharmatech
gempharmatech.com
CheckmyRxCost.com
checkmyrxcost.net
Pﬁzer
pﬁzer.com
Amber Salzman
CEO
Amber is an experienced and proven leader in driving therapy
development and delivery to address unmet medical needs.
Epic Bio
epic-bio.com
Vivera Pharmaceuticals
viverapharmaceuticals.com
With over 30 years of experience in the pharmaceutical and
nutraceutical industries, Paul Edalat is a visionary industry
disruptor driven by his desire to transform the pharmaceuticals
industry to better serve patients and consumers.
Caidya
caidya.com
Ilango Ramanujam
President & CEO
A Passionate Life Sciences Entrepreneur. Has over three
decades of experience in Pharmaceutical, Bio-tech and CRO
industry. Conceptualized and designed products to manage
clinical data from collection to submission.
Symbiance Inc
symbiance.com
Zenas Biopharma
zenasbio.com
Keystone Pharmacy, LLC
keystone-pharmacy.com
As the CEO of Keystone, Jeﬀrey has built a team that targets
the highest ethical standards in business while pursuing
healthcare solutions for patients suﬀering with many
challenges, including infectious wounds.
Jeﬀrey Clark
CEO
Gail Trauco
CEO
Gail Trauco, R.N., BSN-OCN has spent four decades helping
patients navigate the red tape of the U.S healthcare system.
Featured Person
Paul Edalat
Chairman,
Founder and CEO
PharmaKon LLC
thepharmakon.com
 


	10. Paul Edalat
Chairman, Founder,  and CEO
Vivera Pharmaceuticals
 


	11. Cover Story
Health &  Healing
Patients deserve top-quality care,
and we have a responsibility
to make that care accessible.
Paul Edalat
Paul Edalat
Paul Edalat
 


	12. n the surface,  increased life expectancies and
Olower mortality rates from many diseases
might suggest that big pharma is doing its job
effectively. However, it doesn’t take going more than a
few layers deep into an industry tasked with both
improving the quality of life and saving lives to uncover
that big pharma’s reputation for deceptive marketing,
monopolizing patents, price gauging, its role in the
opioid crisis, and its fair share of scandals precedes it.
After spending decades in an industry aimed at
prevention, Mr. Edalat even questioned naming his
company Vivera, “Vivera Pharmaceuticals” due to the
negative connotation oftentimes associated with the
word “pharmaceuticals.” Not one to shy away from a
challenge, Mr. Edalat is bringing a different code of
ethics and a Benjamin Franklin saying commonly used
during his time in the ﬁtness and nutrition industry, “an
ounce of prevention is worth a pound of cure,” with him to
the pharmaceutical industry and Vivera
Pharmaceuticals.
Mr. Edalat is a visionary industry disruptor driven by his
desire to transform the pharmaceutical industry to
better serve patients and consumers. Being the
Chairman, Founder, and CEO, Mr. Edalat is new to the
industry, and his mission is to challenge the industry to
prioritize patients over proﬁt.
Most recently, Paul was vetted and selected as a
member of the Forbes Council by a review committee
based on the depth and diversity of his professional
background in leadership, management, and growth.
Vivera Pharmaceuticals is an innovative, science-driven
pharmaceutical company located in Southern
California. The Company has global exclusivity to
license the patented and patent-pending TABMELT
sublingual drug delivery system for pharmaceutical use
and holds its own issued patents on ZICOH, a smart,
dose-controlled electronic medical device, and
MDZone, a portable telemedicine station. With
multiple divisions, including its technologies,
biosciences, medical devices, and advanced diagnostics
divisions, Vivera Pharmaceuticals is vertically
integrated with patented technology, manufacturing
capabilities, and distribution for its products.
The Company has made it its mission to support the
needs of underserved communities and ﬁnd new and
innovative ways to assist patients and medical
providers. From the opioid crisis to mental health and
beyond, Vivera strives to fulﬁll its purpose and promise
toward patient-centric research and development that
puts the total health of the patient front and center.
In his own words, Mr. Edalat tells his story of
entrepreneurship, loss, healing, and being a part of the
solution.
Journey as a Business Leader
Before I ventured into entrepreneurship, I was an
athlete. I played tennis throughout high school and was
offered a scholarship to San Diego State. After deciding
that professional tennis wasn’t the right path for me, I
enrolled in a local community college to explore other
career options.
One day, I picked up an issue of Muscle and Fitness
magazine. It inspired me to start weightlifting, and it
wasn’t long before bodybuilding became my new
passion. Within a few years of strength training, I was
recognized by Weider Global Nutrition and offered a
sponsorship.
As a bodybuilder, I naturally grew interested in ﬁtness
and nutrition. When bodybuilder, entrepreneur, and
founder of Weider Global Nutrition Joe Weider offered
to be my mentor, I jumped at the opportunity.
ZICOH was born out of the
realization that in today’s drug
delivery systems nothing prevents
the patient from taking more pills
than prescribed and developing an
addiction, like my younger
brother.
 


	13. With Weider’s guidance,  I spent over 25 years in the
health and ﬁtness industry, developing over 300
nutritional supplements and over a dozen brands.
During that time, I partnered with more than 135
athletes globally, including Tito Ortiz, Terrell Owens,
Troy Tulowitzki, Tony Gonzalez, and Chuck Liddell, to
name a few. I also secured deals with nearly every
professional sports organization, including the MLB,
NFL, MMA, and NBA.
A New Beginning
In early 2000, I developed one of the ﬁrst sublingual
vitamin B tablets utilizing the patented TABMELT
delivery system, which enabled people to take a
supplement by dissolving it under the tongue. This
innovation was especially helpful to people who had
trouble swallowing pills.
A few years later, I decided to bring my sublingual drug
delivery system to the medical and pharmaceutical
industries. I noticed that most drug companies focus
more on the drug itself rather than how the drug is
delivered to the patient.
With the right prescription medications, sublingual
drug delivery can be incredibly advantageous. In
addition to making them more accessible to patients
with swallowing challenges, sublingual drug delivery
also allows the drug to bypass the gastrointestinal tract,
which can potentially enable faster absorption, smaller,
dosing, and, in some cases, result in fewer side effects
for the patient.
A Devastating Setback
Around this time, my younger brother was diagnosed
with Hodgkin’s lymphoma, during which I learned a lot
about our broken healthcare system. What pained me
the most was how carelessly physicians prescribed
opioids to my brother to help manage his pain. They
didn’t inform him of the potential dangers these
medications can have on a person.
Sadly, he ended up developing an addiction. At this
stage, he was not only battling cancer, but he was also
battling addiction. For years, my brother struggled until
he ﬁnally lost his life to cancer.
Enhancing and Improving the Healthcare System
In 2016, disheartened by the loss of my brother and his
addiction that could have been prevented, I sat down to
meet with my dear friend and one of the most
intelligent people I know, Dr. Mehdi Hatamian to
discuss how opioid medications are prescribed and
given to patients. Today, physicians give the patient a
written prescription to take to their pharmacy. The
pharmacist ﬁlls the prescription and gives the
medication to the patient in an orange pill bottle.
Nothing prevents the patient from taking more pills
than prescribed, giving them to friends and family, or
selling them on the street.
With this realization, ZICOH was born. ZICOH is a
patented smart drug delivery solution for prescription
medications. It’s programmed to deliver preset dosages
to the registered patient according to the provider’s
orders. ZICOH continuously logs medication delivery
history, so healthcare providers can monitor how well
patients adhere to their prescribed medication
regimen.
 


	14. With a vision  to improve drug delivery and TABMELT
and ZICOH in the works, I co-founded Vivera
Pharmaceuticals in 2018.
Entering an Unwelcoming World
Entering the medical and pharmaceutical industries has
not been easy. Like many, they do not like change. There
has yet to be a signiﬁcant advancement in this sector
since the insulin pump, and companies are comfortable
with how things are. But one lesson I have learned
through my experiences with entrepreneurship is that
comfort doesn’t bring change. With this understanding
in mind, Vivera is accepting the challenge to create
change for the better of the patient’s health and well-
being.
One of the biggest challenges I’ve experienced in my
transition to pharmaceuticals is that I am from a
different industry. I come from an industry developed
to prevent sickness and promote optimal health and
performance. The pharmaceutical industry is often on
the other end of the spectrum, proﬁting off people who
are sick.
It’s time to put the patients ﬁrst.
My Vision for Vivera
I have the vision to improve the way patients take
medications, both by making medications easier to take
and safer to use. Patients deserve top-quality care, and
we have a responsibility to make that care accessible.
By focusing on drug delivery, we can improve patient
experiences and potentially improve outcomes.
My long-term mission is to work with providers to get
TABMELT and ZICOH in the hands of every patient
who needs them. I have seen ﬁrst-hand how difﬁcult
taking medications can be for patients who are sick. I
have seen ﬁrst-hand how easy it is to become addicted
to prescriptions as well. All of us have seen the effects
of addiction in our families, friends, and communities.
ZICOH can prevent addictive drugs from getting into
the wrong hands and ensure patients do not suffer the
harms of addiction while at their most vulnerable.
Advice to Future Entrepreneurs
My advice to future entrepreneurs is to ﬁnd a good
mentor who can show them how businesses operate in
the real world and teach them the ins and out of the
industry. The opportunity to learn from not only their
successes but also their mistakes is invaluable.
I was fortunate to have Weider as one of my mentors.
I’ve been able to apply much of what he taught me to
every industry I’ve entered.
But equally importantly, remember that most
industries don’t like change. If you believe that your
product or service will improve lives, don’t listen to
those who don’t believe in you. Find people who
understand your vision, and never quit. Lives might be
depending on you.
I come from an industry developed
to prevent sickness and promote
optimal health and performance.
The pharmaceutical industry is
often on the other end of the
spectrum, profiting off people who
are sick. It’s time to put the
patients first.
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	18. Supporting careers to
STEM
build  a pool of Women Leaders
in and
Africa's Energy Power sector
G
ender mainstreaming in Africa's energy and
power sector is crucial for achieving sustainable
development goals and addressing the current
gender gap in the industry. One way to promote gender
mainstreaming in this sector is by supporting STEM
(Science, Technology, Engineering, and Mathematics)
careers for women.
Here are some ways to support STEM careers for
women in Africa's energy and power sector:
Encourage girls to study STEM subjects: To increase the
number of women in STEM careers, girls need to be
encouraged to study STEM subjects from an early age.
This can be done by creating awareness of the
opportunities available in STEM careers and providing
resources to support their education in these ﬁelds.
Provide scholarships and mentorship programs:
Scholarships and mentorship programs can help
women overcome ﬁnancial and social barriers that
prevent them from pursuing STEM careers. They can
also provide women with the necessary support and
guidance needed to succeed in their careers.
Create opportunities for women to gain practical
experience: Practical experience is essential for women
to gain conﬁdence and develop the necessary skills for
STEM careers. Creating internships, apprenticeships,
and other opportunities for women to gain hands-on
experience in the energy and power sector can help
bridge the gender gap in the industry.
Promote gender diversity in the workplace: Promoting
gender diversity in the workplace can help create a
more inclusive environment for women in the energy
and power sector. This can be done by implementing
policies that support gender equality and diversity, such
as ﬂexible working hours, parental leave, and equal pay.
Advocate for policy changes: Advocating for policy
changes that promote gender mainstreaming in the
energy and power sector is crucial for creating a more
equitable and sustainable industry. Governments and
policymakers can be encouraged to create policies that
support women in STEM careers, such as funding for
women-owned businesses and initiatives that promote
gender diversity in the workplace.
By promoting STEM careers for women in Africa's
energy and power sector, we can create a more
sustainable and inclusive industry that beneﬁts
everyone.
African Women in Energy and Power
AWEaP is premised on the conviction that to eradicate
energy poverty on the African continent, Africa needs
commercially viable, multi-stakeholder-driven
initiatives that will ensure the meaningful economic
CXO
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	19. participation of women  in the energy
and power sector.
To achieve this it has been
delivering market orientation
webinars where value chains in
the energy and power sector
are explained by experts in
the industry.
We partnered with AWEaP
to deliver a series of market
orientation webinars to
achieve the following
objectives:
Ÿ To accelerate African
Woman participation in
the Power and Energy
sector and a passion for
developing young
Female leaders within
Rockwell Automation
Africa.
Ÿ To position Rockwell
Automation Africa as a
partner of choice, and
share Channel
solutions.
We support women
through Enterprise
development in South
Africa and supplier
development in North
Africa. In our ever-evolving world, I believe that technology is an
enabler of great progress. However, it is people who form the
core of any successful solu on. My people-ce tric approach
to business enables me to drive business growth with
conﬁdence, supported by an integrated, passionate, and
transparent team. I am an experienced business leader in the
ﬁeld of electrical engineering and industrial automaa on, with
a passion for expanding human possibility using leading
technological solu ons.
About the
Author
Canninah Dladla
Managing Director South Africa
& Country Sales Director - Africa
Rockwell Automa on
www.ciolook.com | February 2023
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	21. The role of  male allies in
progressing towards gender parity
in and
Africa's Energy Power sector
A
llyship is an essential aspect of promoting
diversity, equity, and inclusion in Africa's energy
and power sector. Allyship refers to the practice
of individuals who have more privilege and power than
others using their position to support and advocate for
marginalized groups.
In the context of Africa's energy and power sector,
allyship can take many forms, including:
Advocating for greater representation of marginalized
groups in leadership positions and decision-making
processes within the sector.
Providing support and mentorship to individuals from
underrepresented communities, particularly women
and minority groups, to help them advance in their
careers.
Educating oneself and others on the barriers faced by
marginalized groups in the energy and power sector,
such as discrimination, unconscious bias, and lack of
access to resources.
Using one's inﬂuence and platform to raise awareness
and advocate for policies and practices that promote
diversity, equity, and inclusion in the sector.
Amplifying the voices of marginalized groups by actively
listening to their experiences and perspectives and
advocating for their inclusion in industry discussions and
events.
James Hynd is an astute execu e
with 23 years of experience in the
Sub-Saharan packaging industry. He
has worked for the largest players
globally. In the past 4 years, he has
devoted his exper se o advancing
an innova e Energy as a Service
"EaaS" model. The model delivers
guaranteed energy and carbon
reduc on though a long-term
service model.
James has a passion for growth,
realized through a highly engaged
TEAM, with an absolute belief in
South African businesses' ability to
deliver excellent service on the
world stage. A key ingredient for this
is the constant focus on
transforma on acoss the board,
and it's that focus that brought
James and Bertha together."
About the
About the
Author
Author
CXO
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	22. Allyship is particularly  important in the energy and
power sector in Africa because the sector is still
dominated by men, particularly in leadership positions.
This lack of diversity can lead to a lack of diverse
perspectives and ideas, which can ultimately hinder
progress and innovation in the sector. By practicing
allyship, individuals can help to create a more inclusive
and equitable energy and power sector in Africa, which
can lead to more sustainable and prosperous energy
systems for all.
To achieve gender balance, both men and women need to
advocate for it. In general, Gender mainstreaming faces
the following challenges:
Ÿ The political will to enforce gender mainstreaming
policies;
Ÿ Identifying and tackling unconscious bias against
gender (unconscious bias often means that
stereotypes and biases can be unintentionally taken
against women and as a result, this can hinder their
business);
Ÿ Inﬂuencing the political will across the private and
private sectors.
Progress towards gender equity can be accelerated
when men act as allies. Energy Drive demonstrates how
they have become an ally for gender equity in Africa's
energy and Power sector, and how this has accrued
mutual beneﬁts.
Energy Drive was founded 12 years ago, focusing on
disrupting the energy optimization sector using variable
speed drives, by offering it as a service. Through its
journey, it has built a strong team with high passion and
competence but lacked diversity in various facets. With
the signiﬁcant growth potential the energy sector, with
Industrials under pressure for operational cost
reduction and achievement of sustainability targets,
Energy Drive realized the value that diversity would
yield positive results for its operations and that of its
clients.
Organizations that prioritize diversity and inclusion can
gain a competitive advantage by tapping into the unique
strengths and perspectives of a diverse workforce,
improving decision-making, enhancing their reputation,
and creating a more engaged and committed workforce.
James and his team adopted a strategy to invest in
resource growth leveraging the promises of a diverse
workforce. This is being achieved through the
development of an internal Graduate programme, and
recruitment of women engineers and technicians.
The business has recently expanded its offering into the
UK and Europe and is commencing operations in the
coming year in North America. This has only been
achievable through the commitment and passion of the
people of Energy Drive. One of our core values is
"People-Centred", and it is this value that resonates with
AWEaP's vision.
James Hynd, the CEO of Energy Drive, set out to ﬁnd a
partner to assist and support in this journey, and
speciﬁcally to build a culture of Transformation within
the People of Energy Drive. Having seen the very speciﬁc
focus of AWEaP on LinkedIn, he reached out to Ms
Bertha Dlamini, and after a couple of initial calls, it was
obvious to James that African Women in Energy and
Power (AWEaP), led by Ms Dlamini, was the perfect
partner for both him and the business in this journey. The
result has been a team that is committed and more
importantly passionate about Transformation in all
facets, and invested in the development both directly
and indireclty through AWEaP of African female
entrepreneurs in the Energy sector.
Energy Drive is set to leverage the gains of allyship and
collaboration across various markets. James said: "We
express our gratitude for everything Ms Dlamini and her
team have achieved, and speciﬁcally the strength of
character in highlighting and taking ownership of
transformation in this sector. One of our goals is the
deployment of these wonderful skills over time globally,
as we expand and have greater resource requirements"
www.ciolook.com | February 2023 |
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	27. Emergence of Women
Leadership  in the Africa's Energy
and Power Sector
n recent years, the energy and power sector in
IAfrica has seen a signiﬁcant emergence of women
leaders. This trend is driven by several factors,
including the increasing recognition of the
importance of gender diversity in leadership roles,
the growing number of women entering the energy
sector, and the increasing focus on sustainable
development and social responsibility.
One of the key drivers of this trend is the growing
recognition of the importance of gender diversity in
leadership roles. Studies have shown that companies
with more diverse leadership teams tend to perform
better and are more innovative. This has led many
organizations in the energy and power sector to
actively seek out and promote women leaders.
Another factor driving the emergence of women
leaders in the energy sector is the increasing
number of women entering the ﬁeld. Women now
make up a signiﬁcant portion of the workforce in the
energy sector, and many are pursuing careers in
leadership roles.
Finally, the growing focus on sustainable
development and social responsibility is also
contributing to the emergence of women leaders
in the energy sector. Women are often seen as more
attuned to social and environmental issues, and
companies are increasingly recognizing the
importance of incorporating these concerns into
their business practices.
Overall, the emergence of women leaders in
the energy and power sector in Africa is a positive
trend that is likely to continue. By promoting gender
diversity in leadership roles, companies can improve
their performance, drive innovation, and contribute
to sustainable development in the region.
Siemen's support for women entrepreneurs in
Africa
Empowering female entrepreneur's matters to
Siemens. We know that promoting diversity and
inclusion in entrepreneurship leads to a more
innovative and dynamic business environment. We
Understand that women bring unique perspectives,
experiences, and skill sets can help drive growth and
success in business environments. In additions
supporting female entrepreneurs helps to address
gender inequalities in business and contribute to a
more equitable society, as outline in the UN 2030
Agenda for Sustainable Development.
Women face many barriers to success, such as lack
of access to capital, networks, and resources. By
providing support, businesses can help overcome these
CXO
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